Drawing on the classic model of balanced affect, the Francis Burnout Inventory (FBI) conceptualises good work-related psychological health among clergy in terms of negative affect being balanced by positive affect. This paper sets out to explore the relationship between work-related psychological health and psychological type (as assessed by the 
Introduction
The issue of Clergy burnout has been explored by a number of books produced over the last three decades including: Sanford (1982) , Coate (1989) , Fletcher (1990) , Davey (1995) , Kaldor and Bullpitt (2001) , Warren (2002) , Lehr (2006) , White (2007) , and Epperly and Epperly (2008) . These books cover a number of areas in relationship to clergy burnout including how to identify burnout, how to deal with burnout, and the causes of burnout.
However helpful these texts might be they do not present an overall consistent measurement of burnout among clergy.
Perhaps the best known definition and operationalisation of burnout in the caring professions more broadly conceived is by Christina Maslach (Maslach & Jackson, 1986 ).
Maslach employed a three dimensional model of burnout: emotional exhaustion, depersonalisation, and lack of personal accomplishment. This model has been used in a wide range of studies, including among nurses (Garrett & McDaniel, 2001 ) and teachers (Bakker and Schaufeli, 2000) . Maslach's model of burnout was adapted for use among clergy by Rutledge and Francis (2004) .
A different two dimensional model of burnout was proposed by the Francis Burnout
Inventory (see Francis, Kaldor, Robbins, & Castle, 2005) . This model engaged with positive psychology (Hood, Hill and Spilka, 2009: pp 427-438) and has taken on board the term psychological health. This model traces its origins back to the work of Bradburn (1969) and his term 'balanced affect'. The term psychological health recognises that clergy may well report high levels of emotional exhaustion in their ministry but this can be balanced by high levels of satisfaction in ministry. It is when levels of emotional exhaustion are not adequately balanced by levels of satisfaction that clergy are in danger of burnout.
A number of issues have been considered in relation to work-related psychological health. These may be classified as external factors and internal factors. An example of CLERGYWOMEN IN AUSTRALIA -4 external factors was explored by Carroll (2006) in his study God's Potters. Carroll found that clergy who are able to keep their ministry and family life separate, even if this was with some degree of permeability, were significantly more likely to enjoy higher levels of good physical and mental health. Another example of external factors is documented by Rediger (1997) Psychological type theory, as a measure of personality, perhaps sits more easily within positive psychology than the other two models, given the independence of psychological type theory from any notion of psychopathology. Psychological type theory has been increasingly used among clergy to explore the impact of personality on a number of different aspects of ministry in addition to work-related psychological health. It is this theory of personality that will be employed within the present study.
Psychological type theory has its origins in the work of Carl Jung (1971) .
Psychological type theory is based on four opposites: two orientations, two perceiving functions, two judging functions and two attitudes toward the outer world. The two orientations are extraversion (E) and introversion (I). Extraverts take their energy from the outside world of people and things, whereas introverts take their energy from their inner world of ideas. The two perceiving processes are sensing (S) and intuition (N). Sensing types take their information in through their five senses and focus on the here and now, whereas
intuitive types use their imagination and inspiration when taking in information. The two judging functions are feeling (F) and thinking (T). Feelings types tend to make decisions based on subjective understanding of people and relationships, whereas thinking types tend to make decisions based on objective logic. The two attitudes to the outer world are judging (J) and perceiving (P). Judging types tend to organise their outer world in an orderly way, whereas perceiving types are more spontaneous in their approach to the outer world. These constructs proposed by psychological type theory have been operationalised through the Myers-Briggs Type Indicator (Myers & McCaulley, 1985) , the Keirsey Temperament Sorter (Keirsey & Bates, 1978) and the Francis Psychological Type Scales (Francis, 2005 The data also demonstrated that thinking types were significantly more likely to express higher levels of emotional exhaustion in ministry than feeling types. Robbins and Francis (2010) These four studies clearly demonstrate, across countries and across denominations that it is the judging functions (thinking and feeling) and the orientations (introversion and extraversion) that predict variations in work-related psychological health among clergy.
Against this background, the aim of the present study is four-fold. The first aim is to test the reliability of the Francis Psychological Type Scales ( 
Data analysis
The research literature concerning psychological type has developed a distinctive method for displaying statistical data in the form of 'type tables'. This convention has been observed in this paper in order that the findings from this study can be integrated with the wider literature on psychological type. Type tables have been designed to provide information about the sixteen complete psychological types, about the four dichotomous preferences, about the six sets of pairs and temperaments, about the dominant types, and about the introverted and extraverted Jungian types.
Sample
Of the 212 respondents, 8% were in their twenties; 17% were in their thirties; 27%
were in their forties; 32% were in their fifties; 15% were in their sixties; 2% were in their seventies. A total of fourteen denominations or streams of churches were represented, including Anglicans, Assemblies of God, Uniting Church, and Baptists. 
Results

Discussion and conclusion
This study has demonstrated that the Francis Burnout Inventory and the Francis Psychological Type Scales are reliable among this sample of Australian clergywomen. This study adds to the growing body of literature that demonstrates the reliability of these measures for conducting research into clergy work-related psychological health in different countries, in different denominations, and among both sexes. There is now a developing body of literature that supports among clergy the operationalisation of Jungian personality theory using the Francis Psychological Type Scales and work-related psychological health using the Francis Burnout Inventory.
In terms of psychological type, the findings demonstrate that over a third (35%) of the clergywomen in this sample are either ISFJ or ISTJ. Myers and McCaulley (1985: 20) summerise these types in the following way. Now that five independent studies have explored the connection between psychological type and work-related psychological health, employing the same measures of both constructs among different samples of clergy, it is reasonable to speculate about the psychological mechanisms both underpinning the findings that these studies hold in common and underpinning the discrepancies among these findings. Each of the four constructs proposed by psychological type theory will be considered in turn.
ISFJ
First, all five studies agree that among clergy the orientations provide a consistent predictor of levels of work-related psychological health: extraverts enjoy a higher level of work-related psychological health and a lower level of burnout in comparison with introverts. 14 An account needs to be advanced for the consistency of this finding. In the light of this evidence, it is reasonable to conceptualise the clerical profession as one that requires considerable periods of extraverted activity. Clergy can often be seen as the public face of the church. They are required to spend considerable periods of time leading from the front, meeting new people, and being publicly engaged in activity in the outer world. It is not surprising, therefore, that clergy who prefer introversion may find their chosen vocation more taxing and draining than their extraverted colleagues.
Second, all five studies agree that among clergy the attitudes toward the outer world are independent of individual differences in levels of work-related psychological health:
neither judging types nor perceiving types record significantly higher levels of work-related psychological health or higher levels of burnout. An account needs to be advanced for the consistency of this finding also. In many professional contexts the work environment may seem to favour the judging approach to the outside world. Where this is the case, perceiving types may struggle to fulfil the expectations of an environment shaped by judging expectation. The clerical profession, on the other hand, continues to devolve a great deal of responsibility on to the individual clergy to structure their own working environment. It is likely, therefore, that clergy who prefer perceiving may approach their working lives in ways that are appropriate for their psychological preference and enjoy the same level of ownership over their world as clergy who prefer judging.
Third, the five studies are not quite unanimous concerning the role of the judging functions in predicting levels of work-related psychological health. The four studies reported by Francis, Robbins, Kaldor and Castle (2009 ), Francis, Wulff, and Robbins (2008 ), Robbins and Francis (2010 and Brewster, Francis and Robbins (2011) agree that feeling types enjoy a higher level of work-related psychological health and a lower level of burnout in comparison with thinking types, but the present study found no significant differences between feeling CLERGYWOMEN IN AUSTRALIA -15 types and thinking types. An account needs to be advanced for the agreement among four studies and for the exception among Australian clergywomen. In the light of this evidence, it is reasonable to conceptualise the clerical profession as one that draws heavily on the feeling function. The very fact that church congregations in many denominations are so heavily weighted toward feeling types has implications for the ways in which clergy relate to, lead and manage such groups of people (see Robbins & Francis, 2011; Francis, Robbins, & Craig, 2011 Fourth, the five studies are not unanimous concerning the role of the perceiving functions in predicting work-related psychological health. The three studies reported by Francis, Wulff, and Robbins (2008) , Robbins and Francis (2010) and Brewster, Francis, and Robbins (2011) found no correlation between the perceiving functions and work-related psychological health. Evidence for higher levels of work-related psychological health and lower levels of burnout were found among intuitive types by Francis, Robbins, Kaldor, and Castle (2009) . Evidence for higher levels of work-related psychological health and lower levels of burnout were found among sensing types by the present study among Australian
clergywomen. An account needs to be advanced for the inconsistency of these findings. with the same tension through many aspects of church life. It is reasonable to speculate, therefore that clergy who prefer sensing may struggle more than intuitive types in church environments that are pioneering change, while clergy who prefer intuition may struggle more than sensing types in church environments that are resisting change. The connection between the perceiving functions and work-related psychological health may vary according to the dominant culture of the churches within which individual clergy work. Further research is needed to test this hypothesis. 
